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Wright, Cropanzano, Russell, Bonett, Douglas (2007). The moderating role of

employee positive well being on the relation between job satisfaction and job
performance. Journal of Occupational Health Psychology, Vol.12 (2) pp. 93-104.
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"In particular, the simple slope at high PWB is strong and positive (b =
0.50,t=3.85,p<.01,95% CI = .24 to .76), while the simple slope at low
PWB is nonsignificant and close to zero (b =0.14, t = 1.08, ns, 95% CI =
—.12 1o .40).”
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